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REGIONAL _INFORMAT:ON OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inouiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Informatfon Directors and the states in their regions: 


a Serer Paul F. Neal REGIGA VI. ccccscvscs Les Gaddie 

Room E-308 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Louisiana Griffin and ‘Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 
New Hampshire Oklahoma 214-749-2308 
Rhode Island Texas 
Vermont 

Region VII...... Neal A. Johnson 

Region II........ Edward 1. Weintraub Room 2509 

Room 3580 Iowa Federal Office Bldg. 
New Jersey 1515 Broadway Kansas 911 Walnut St. 
New York New York, N.Y. 10036 Missouri Kansas City, Mo. 64106 
Puerto Rico 212-399-5477 Nebraska 816-374-5481 


Virgin Islands 


Region VIII..... 


Ernest E. Sancnez 


Region III....... John P. Hord Room 14010 

Room 2460 Colorado Federal Bldg. 
Delaware 3535 Market St. Montana 1961 Stout St. 
District of Philadelphia, Pa. 19104 North Dakota Denver, Co. 80294 

Columbia 215-596-1139 South Dakota 303-837-4235 
Maryland Utah 
Pennsylvania Wyoming 
Virginia 
West Virginia Region IX....... Joe 6. Kirkbride 

Room 10007 
ROBTOR Bice sess% Frances Ridaway Arizona Federal Bidg. 

Room 317 California 450 Golden Gate Ave. 
Alabama 1371 Peachtree St., N.E. Hawaii San Francisco, Calif. 941 
Florida Atlanta, Ga. 30309 Nevada 415-556-3423 
Georgia 404-526-5495 
Mississippi Region X.......- Jack Strickland 
North Carolina Room §001 
South Carolina Alaska Federal Office Blda. 
Tennessee Idaho 909 First Ave. 
Kentucky Oregon Seattle, Wash. 98174 

Washinoton 206-442-7620 

Reston Vo. cccccce John D. Mellott 

Room 737 
Illinois 230 S. Dearborn St. 
Indiana Chicago, I11. 60606 
Michigan 312-353-6976 
Minnesota 
Ohio 


Wisconsin 








Week of March 6, 1978 
PRESIDENT PLANS TO CONSOLIDATE FEDERAL 
CONTRACT COMPLIANCE IN LABOR DEPARTMENT 

WASHINGTON -- President Carter has announced he will issue an Executive Order 
consolidating responsibility for ensuring nondiscrimination compliance by federal 
contractors in the Labor Department. 

The Labor Department's Office of Federal Contract Compliance Programs (OFCCP) 
currently shares this authority with 1] other government departments and agencies. 

The consolidation will take effect Oct. 1, the President said. 

At present, the Labor Department's OFCCP has responsibility for enforcing Executive 
Order 11246, which prohibits employment discrimination on the basis of race, religion, 
sex, color, or national origin and requires affirmative action by persons and firms 
having contracts with the federal government. 

While the Labor Department coordinates and administers the contract compliance 
program, enforcement is carried out by the 11 other departments and agencies. 

They monitor the equal employment compliance of government contractors in 
designated industrial classifications by conducting: 

-- Pre-award surveys, 

-- Reviews of affirmative action plans, 

-- Routine investigations and those in response to complaints, and 

-- Administrative actions to ensure compliance. 

OFCCP prescribes the standards and procedures to be followed by compliance 
agencies and audits their performance. 

It also is responsible for enforcing statutes requiring government contractors to 
take affirmative action to employ and advance qualified handicapped persons, disabled 
veterans, and Vietnam-era veterans. 

At the same time, the President sent Congress a plan to reorganize the federal] 
government's equal employment opportunity (EEO) activities, 

The plan makes the Equal Employment Opportunity Commission (EEOC) the principal 
agency in fair employment enforcement. 


(MORE) 
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Together with other Presidential actions announced the same day, the plan 
consolidates EEO programs and lays the foundation for a single, coherent federal 
structure to combat job discrimination in all its forms. 

The plan sent to Congress transfers to the EEOC several nondiscrimination 
responsibilities currently held by other government units. 

Enforcement of the Equal Pay Act and the Age Discrimination in Employment Act, 
now held by the Labor Department, would be transferred to the EEOC effective July 1, 
1979. 

The plan would also: 

-- Require the EEOC to coordinate all federal EEO programs, an authority currently 
held by the Equal Employment Opportunity Coordinating Council, effective July 1, 1978. 

-- Give the EEOC authority to ensure equal employment opportunity for federal 
employees, effective Oct. 1, 1978; this authority is now held by the Civil Service 
Commission. 

President Carter said current “fragmentation of authority" has resulted in 
confusion and ineffective enforcement, regulatory duplication, and needless expense 
for employers. 

“Fair employment is too vital for haphazard enforcement," the President said. 


“My Administration will aggressively enforce our civil rights laws." 


##?# 








EXPANDED JOB, TRAINING PROGRAMS HELPEL 
REDUCE BLACK UNEMPLOYMENT, MARSHALL SAYS 


WASHINGTON -- Secretary of Labor Ray Marshall has credited expanded job and 
training programs under the Comprehensive Employment and Training Act (CETA) with 
reducing the black unemployment rate. 

At a White House briefing for reporters on the Administration's proposal to 
extend and revise CETA, Secretary Marshall stressed the importance of this legislation. 

Job and training programs, Marshall said, “were a major cause of the 1.5 point 
drop in the unemployment rate in the last 13 months.” 

He said the rise in black unemployment, while white unemployment was declining, 
during the first half of 1977 was a “disturbing development” which concerned the 
Administration and the public. 

"Almost at the same point that the expansion of CETA began to take off, the black 
unemployment rate stopped rising,” Marshall pointed out. 

"Since August 1977, the black unemployment rate has failen 1.5 points, while the 
white unemployment rate has declined by 0.5 points. Since August, black employment 
has risen by 5.1 percent, while white employment increased by 1.7 percent," he said. 

Marshall said the impact of expansion of the CETA public service jobs program had 
much to do with this “heartening” ‘change. He said the best estimates are that the 
President's Economic Stimulus Package alone accounted for about 25 percent of the 
increase in black employment since April 1977. 

Marshall emphasized that CETA is the “centerpiece of our efforts to reach full 
employment with the aid of large-scale federal jobs and training programs. 

“This CETA reauthorization is one of the major ingredients in implementing the 


full employment goal of the Humphrey-Hawkins bill," he added. 


There has also been a “gratifying improvement" in the unemployment rate for 


Vietnam-era veterans, which has dropped from 7.6 percent to 5.7 percent since January 
1977, Marshall said. 


"This rapia decline in another indication that these-programs are working," he said. 


The Administration is asking for about $11.4 billion in budget authority to 
operate CETA programs in fiscal year 1979. This funding would support 800,000 training 
openings, maintain the 725,000 public service employment openings through fiscal 1979, 
and establish a new private sector initiative program. 


### 


A BLACK NAMED TO KEY LABOR 


WASHINGTON -- Secretary of Labor Ray Marshall announced the appointment of 
Kenneth English as U.S. Department of Labor regional representative for the Atlanta 
Region. 

The 30-year-old English, who is black, will handle relations with community, 
labor, minority and business groups and government bodies and elected officials in the 
eight-state region of Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina, 
South Carolina and Tennessee. 

He also will maintain liaison with local, state and other federal agencies in 
the region. 

English, a Waycross, Ga., native, has been president and chief administrative 
officer of Local 887, United Rubber Workers, AFL-CIO, in Albany, Ga., since 1969. 

Since 1972, he has also been a vice president and member of the administration 
committee of the Georgia State AFL-CIO. 

English has been a member of the board of directors and on the personnel 
committee of the Albany chapter of the Urban League for the past seven years. He is 
a charter member of the A. Philip Randolph Institute chapter in Albany. 

During 1968-69, he was a machine operator with Firestone Tire and Rubber Co., 
Albany. 

English held previous jobs with a farm-implement manufacturer, an insurance 
company and the U.S. postal system. 

Long active in the Democratic Party of Georgia, English has served as chairman 
of the 2nd Congressional District Affirmative Action Committee, secretary of the State 
Charter Commission, chairman of the Auditing Committee and member of the Dougherty 
County Democratic Executive Committee. 

He was a delegate to the 1974 Mini-Convention of the National Democratic Party. 

English was graduated from high school in Waycross and attended Morehouse College, 


Atlanta. 


(MORE) 
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He is married to the former Martha Belle Holsey of Albany, Ga. They have three 
children: Crystal, 5; Constance, 4, and Kenneth II, 7 months. 

English is the ninth of 10 regional representatives to be named for each of the 
10 federal regions to help achieve President Carter's goal of making government more 
responsive to the public. 

“We are doing all we can to make government more responsive to the American 
public, as the President has asked," Marshall said. “This is especially important 
for the Labor Department because our actions affect the lives of all working Americans, 
as well as those who are in the labor force but are unemployed." 

“The regional representative provides a focal point for individuals and groups 
who have problems involving the Labor Department. We feel these representatives wil! 
help the department serve working people better, as well as other groups our programs 
are designed to help.” 

Marshall emphasized that his action does not alter the duties of field employees 
of Labor Department agencies: They will continue to be accountable for their own 
programs, he said. 

Regional representatives report to Nik Edes, deputy under secretary of labor 


for legislation and intergovernmental relations. 
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LABOR DEPARTMENT LODGES EEO COMPLAINTS 
AGAINST TWO CONTRACTORS 

WASHINGTON -- The U.S. Department of Labor issued administrative complaints to 
Hughes Aircraft Co. and Michielutti Bros., Inc., a Detroit terrazo and marble firm. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg said both 
firms are charged with violating equal employment opportunity requirements for federal 
contractors and subcontractors. 

Hughes Aircraft and Michielutti Bros. could face administrative sanctions includ- 
ing cancellation or modification of federal contracts or debarment from federal ‘contract 
work. 

“Employment discrimination is abhorrent and illegal; it cannot be allowed to go 
unchecked," Elisburg said. “When discrimination is uncovered on federal contract work, 
we must do everything in our power to eliminate its effects and provide relief for its 
victims." 

The Department's Office of Federal Contract Compliance Programs (OFCCP) issued 
a complaint to Hughes Aircraft for alleged discrimination against a black male employee 
at the company's E1 Segundo, Calif., Manufacturing Division. 

Michielutti Bros. was issued a complaint for its failure to meet hiring goals for 
minority terrazo and tile workers and helpers during 1975 and 1976. 

“These administrative complaints represent OFCCP'’s continued emphasis on aggressive 
enforcement of Executive Order 11246," said OFCCP Director Weldon J. Rougeau. “We will 
not allow federal contractors and subcontractors to violate their EEO contractual 
obligations; we will continue to insist that they refrain from discriminating and take 
affirmative action in their employment practices." 

Each company has 20 days from receipt of its administrative complaint to respond 
and to request a.hearing before an administrative law judge. Based on the administrative 
hearings and the judges’ recommended decisions, OFCCP will determine what sanctions, if 
any, should be imposed against these companies. 

Under Executive Order 11246, employers with government contracts and subcontracts 
are prohibited from discriminating on the basis of race, color, sex, religion, or 
national origin. The order is administered by the Labor Department's Employment 
Standards Administration, Office of Federal Contract Compliance Programs. 

##?# 
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510 MINORITIES, WOMEN TO BE 
TUTORED FOR APPRENTICESHIPS 

WASHINGTON -- About 510 men and women, most of them members of minority groups, 
will be prepared to pass entry apprenticeship tests under two contract renewals, 
Assistant Secretary of Labor Ernest G. Green announced. 

Details of the two contract renewals are: 

Southern California Area Construction Opportunity Program, Santa Ana, $336,972 
to tutor 250 persons; and 

Bay Area Construction Opportunity Program, Oakland, $437,782 to tutor 260 persons. 

Both projects will prepare persons to pass tests for admission to apprenticeship 
in the building and construction trades. Approximately 10 weeks of intensive tutoring 
for specific examinations in specific trades will be provided applicants to help them 
pass the tests as openings are announced. 

The two programs will also promote interest in the skilled trades in the minority 
community and recruit program applicants. Women are included in the target group of 
both programs. 

Each has had seven previous contracts with the Labor Department. The Santa Ana 
group has placed 1,143 persons in apprenticeable trades plus 381 persons in other 
occupations. The Oakland group has placed 2,538 persons in the construction industry. 

Minorities accounted for more than 70 percent of placements by the Santa Ana 
group, and about two-thirds of those placed by the Oakland contractor. 

The programs are funded under Title III of the Comprehensive Employment and 
Training Act (CETA) administered by the department's Employment and Training 
Administration (ETA). 

For further information about the Santa Ana area contract, contact John Monaco, 
Southern California Area Construction Opportunity Program, 610 E. 17th St., Suite 105, 
Santa Ana, 92701, telephone (714) 558-0313 (refer to contract #99-8-343-01-6). 

For further information about the Oakland area contract, contact Dennis Lockett, 
Bay Area Construction Opportunity Program, 367 2nd St., Oakland, 94607, telephone 
(415) 451-6628 (refer to contract #99-8-276-01-5). 

(MORE ) 
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The federal representative assigned to the contract is Mike Thompkins, ETA Office 
of National Programs, telephone (202) 376-7240. 


A breakdown of the areas in which each contract will operate follows: 


Southern California Area Construction Opportunity Program 


Riverside San Diego 
San Bernardino Long Beach 
Orange 


Bay Area Construction Opportunity Program 


Alameda Napa 
Contra Costa Solano 
Marin Sonoma 
San Mateo Mendocino 


Santa Clara 


### 
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DADE COUNTY FARM LABOR CONTRACTORS NAMED 
IN U.S. DEPARTMENT OF LABOR SUIT 





MIAMI, FLA -- Secretary of Labor Ray Marshall has filed a suit in the U.S. 
District Court here against four Dade County, Fla., farm labor contractors -- Curtis 
Amerson, Rooseveit Amerson, Cordell] Amerson and Otis Amerson. 

The defendants are engaged in soliciting, hiring, furnishing and transporting 
migrant workers for the harvesting of tomatoes on the Myer McGregor Farm and for work 
at Manuel Travino's Packing House, as well as at other Dade County locations. 

The complaint alleges the contractors are violating both the Farm Labor , 
Contractor Registration Act (FLCRA) and the Fair Labor Standards Act (FLSA). Filed 
along with the complaint was a motion for a preliminary injunction barring the 
defendants from continuing the alleged violations. 

Affidavits filed in support of the motion for a preliminary injunction stated 
that, among other violations of the acts, the defendants gave misleading information 
to migrant workers regarding terms and conditions of their employment and transported 
them without providing the U.S. Labor Department the required proof that the vehicles 
conformed to federal and state safety and insurance standards. Moreover, the 
affidavits said, the contractors housed workers without authorization from the 
Secretary of Labor to do so. 

The defendants paid migrant workers less than the minimum wage, according to 
the affidavits. 

The FLCRA is designed to improve conditions for migrant farm workers and 
places certain requirements on contractors and their employees, as well as on users 
of farm labor furnished by contractors. 

Under the act a “farm labor contractor" is one who is paid to recruit, solicit, 
furnish or transport seasonal farm workers for agricultural employment either within 
a state or across state lines. Contractors who are exempt from coverage are those 
who operate solely within a 25-mile intrastate radius of their homes and for not more 
than 13 weeks each year 


The FLSA provides standards for minimum wage, overtime pay, child labor and equal 
pay for men and women performing equal work. 


Both acts are enforced by the wage and Hour Division of the U.S. Department of Labor's 
Employment Standards Administration through local offices across the country. 


* #74 
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LABOR STUDIES CENTER GETS CONTRACT 
TO DEVELOP COURSE FOR APPRENTICES 


WASHINGTON -- The George Meany Center for Labor Studies, Silver Spring, Md., has 
received a $298,350 contract to develop a course of study for apprentices leading to the 
Associate in Labor Studies degree, Assistant Secretary of Labor Ernest G. Green announced. 

The contract provides for developing a program to permit young people to serve 
an apprenticeship in one of a number of different trades, and at the same time complete 
the general and specialized studies required by a community college for an associate 
of arts degree. 

The Meany Center will provide the leadership for a network of community colleges, 
employers, apprenticeship programs, and joint apprenticeship and training committees 
that will design the program. 

The community colleges will cooperate by originating a program to grant academic 
credit for: the apprentices’ related science courses and practice; general studies 
provided by the community college; and labor studies developed by the Meany Center. 

The project is funded under Title III of the Comprehensive Employment and 
Training Act (CETA). CETA is administered by the department's Employment and Training 
Administration. 

The contract will run through June 30, 1979. For further information about 
it, the contact is Fred K. Hoehler, Jr., Executive Director, George Meany Center for 
Labor Studies, 10000 New Hampshire Ave., Silver Spring, Md., 20903, telephone 
(202) 431-6400. 

The federal representative is Charles Easton, ETA Office of National Programs, 


telephone (202) 376-7240. 








OSHA PROPOSES PENALTIES AGAINST 
U.S. STEEL, TEXAS GRAIN ELEVATOR 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has issued citations and proposed penalties totaling $215,900 for job 
safety violations in the South Works plant of U.S. Steel Corporation, Chicago, and 
proposed penalties totaling $116,000 to Farmers Export Company, Galveston, Tex., for 
alleged violation of job safety and health standards. 

According to OSHA records, the proposed penalty in the case of U.S. Steel facility 
is the largest in the agency's history. 

Inspection of the facility, which lasted from Aug. 24, 1977, to Feb. 14, resulted 
in citation of 72 alleged serious violations with proposed penalties totaling $59,800 
and six alleged willful violations for a total of $55,000 in proposed penalties. There 
also were 28 alleged serious violations that had been cited in previous inspections. 
These are known as repeat violations and were accompanied by proposed penalties totaling 
$92,800. 

The job safety and health agency's Calumet City, I1]. area office also issued 
citations for 108 alleged other than serious violations with proposed penalties totaling 
$7,300, and five alleged repeat other than serious violations with proposed penalties 
totaling $1,000. 

Dr. Eula Bingham, who heads OSHA, said that while the penalties appear large, the 
"litany of job safety hazards enumerated in the 183 pages of citations represent very 
real threats to the safety of some 8,000 employees who work at the U.S. Steel facility. 
I feel this action indicates our commitment to find and eliminate serious threats to 
the well-being of workers." 

OSHA actions against Farmers Export Company, Galveston, Tex., were taken following 
its investigation of a Dec. 27, 1977, explosion at a Farmers grain elevator. The blast 


killed 18 workers and injured 21 others. 


(MORC) 
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Penalties of $1,000 were proposed for each of the six serious violations, and 
of $10,000 for each of 11 willful violations. These penalties are the maximum allowed 
for serious and willful violations. The OSHA law also prescribes criminal sanctions 
for a willful violation of a standard resulting in the death of an employee. The 
Department of Labor is determining whether to recommend criminal action to the U.S. 
Department of Justice in this case. 

Dr. Bingham said, "The actions we are taking as a result of our investigation 
are a clear signal of our firm intention to get serious about serious hazards wherever 


we encounter them. Hopefully, other grain elevator operators are making the changes 


needed to prevent future tragic disasters such as these." 








Week of March 6, 1978 


SURVEY SHOWS EMPLOYMENT 
EFFECTS OF COAL SHORTAGES 


WASHINGTON -- Approximately 9,500 factory workers were laid off for part or all 
of the week of Feb. 12-18 because of°coal and electricity shortages, a survey by the 
U.S. Department of Labor's Bureau of Labor Statistics in 11 mid-Atlantic and Midwestern 
states showed. 

The special survey, designed to help assess the effect of the coal strike on 
employment and hours, covered employers in manufacturing and wholesale and retail trade. 

It showed that aggregate hours were reduced by about nine-tenths of one percent 
in manufacturing. 

Employers of wholesale and retail trade establishments reported that the primary 
impact of the coal shortages was reflected in a reduction of hours rather than a cutback 
in employment. 

About one-third of those laid off were in Indiana. The Pittsburgh area and the 
State of Ohio were next in terms of workers laid off. The reduction in hours for trade 
establishments was concentrated in Indiana and the Pittsburgh area. 

Asked whether they expected to curtail employment and hours during the following week, 
Feb. 19-25, employers anticipated that about 67,000 workers may be on layoff because 
of coal and electricity shortages and that hours might be reduced still further. 

Additional detail appears in the attached table. 

The survey results were based on information provided by telephone interviews 
conducted on Feb. 17 with more than 900 respondents representing large (more than 1,000 
employees) establishments in the manufacturing and trade sectors of Maryland, Virginia, 
Pennsylvania, West Virginia, Ohio, Kentucky, Tennessee, Indiana, I1linois, Michigan 
and Missouri. 

The respondents were asked if their operations for the week of Feb. 12-18 were 
reduced because of coal or electricity shortages. They also were asked what reductions 


they expected in the following week (Feb. 19-25). 


(MORE ) 
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The survey sample covered 31 percent of all manufacturing employees in the 11 
states and almost 5 percent of all trade employees. No small firms were contacted. 
It was assumed that the patterns for small employers not represented in the sample 
were the same as for the large employers covered. 

The states in the survey are those identified by the Department of Energy as 
being most dependent on coal supplies cut off by the current dispute, having a high 
percentage of coal-powered electricity, and having relatively low stockpiles of coal. 

In addition, data are shown for a group of these states served by an electrical 
grid system that the Department of Energy has identified as most vulnerable. The 


special survey was to be repeated for the week of Feb. 19-25. 
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Week of March 6, 1978 


WASHINGTON - This year's college graduates will have a moderately better chance 
of finding work with the federal government than they did in previous years; however, 
competition for openings is expected to remain at a fevered pitch. 

Opportunities are best for engineers, health and medical workers, and for 
specialists, such as agricultural commodity grader or printing technologist. 

Beginning professional jobs are likely to be more plentiful in cities such 
as Chicago, Philadelphia, and San Francisco than in Washington, D.C. 

These are among pointers on working for the federal government which appear in 
the winter issue of the Occupational Outlook Quarterly, published by the U.S. Labor 
Department's Bureau of Labor Statistics. The special, 64-page issue explains how 
the federal hiring system works, gives tips on filling out job applications, tells 
how people are selected for jobs, and lists nearly every professional entry job in 
the federal civil service system. 

According to the Quarterly, one problem faced by young people just out of 
college is that they don't know which jobs they qualify for. “You probably meet the 
requirements for more jobs than you think," says the Quarterly. “For example, you 
don't need a degree in economics to work as an economist. Any college graduate with 
21 semester hours in economics and 3 hours in statistics, accounting, or calculus 
qualifies." 

To help people get an idea of what jobs they qualify for, a 29-page table lists 
nearly every entry-level professional job under the competitive civil service system 
that does not generally require work experience. Included for each job is concise 
information on the courses or degree required, the number of people working in the 
job, agencies that employ these workers, starting salary, tests required, and how a 
person without a degree can qualify through related work experience. 

"It's an imaginative and quite useful table," remarked Allan W. Howerton, chief, 
Office of Recruitment Management, U.S. Civil Service Commission. “The listing has 


obvious value to people with a general or liberal arts background who need job 


(MORE ) 
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information against which to match their personal aptitudes and education. 

“Women reentering the work force and,people without college degrees who have 
relevant paid or volunteer work experience could also find the table helpful.” 

The Occupational Outlook Quarterly is a career guidance magazine published four 
times during the school year. It is available from the Superintendent of Documents, 
Washington, D.C. 20402. Price is $4.00 for a l-year subscription or $1.30 an issue. 


(Make checks or money orders payable to Superintendent of Documents.) 


Week of March 6, 1978 


REAL EARNINGS IN JANUARY 1978 

WASHINGTON -- Real spendable earnings--average real weekly pay of all workers 
reduced by Social Security and federal income taxes applicable to a married worker with 
three dependents who earned the average amount--decreased 3.0 percent from the December 
level, seasonally adjusted, the U.S. Labor Department's Bureau of Labor Statistics 
reported. 

This decrease was due to the 1.2 percent decrease in real gross average weekly 
earnings and the 1.8 percent increase in the tax effect. The increase in the tax effect 
was due to the method used to distribute the impact of the Tax Reduction and Simplifi- 
cation Act of 1977 plus the increase in Social Security taxes in 1978. 

Over the year, real spendable earnings increased 1.8 percent. This increase was 
due to the change in the standard deduction resulting from the Tax Reduction and 
Simplification Act of 1977 which became effective June 1, 1977, and the increase in real 
weekly earnings. 

Preliminary real earnings figures for January cover full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
American economy. 

Real earnings--or earnings in constant dollars--for January were calculated by 
adjusting earnings in current dollars for changes in the revised Consumer Price Index. 
for Urban Wage Earners and Clerical Workers (revised CPI-W). 

Real gross average weekly earnings decreasea 1.2 percent from December to 
January after allowance for the usual seasonal variation. A 1.4 percent decrease in 
average weekly hours combined with a 0.8 percent increase in the revised CPI-W more 
than offset a 0.9 percent increase in average hourly earnings. 

Over the year, real average weekly earnings were up 0.8 percent. Average hourly 
earnings increased 7.9 percent, counteracting a 0.3 percent decline in average weekly 
hours and a 6.7 percent rise in the revised CPI-W. (Before adjustment for the increase 
in the revised CPI-W and seasonal change, average weekly earnings were $193.09 in 
January, compared with $179.48 a year earlier.) 


(MORE ) 
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The Hourly Earnings Index in dollars of constant purchasing power increased 0.4 


percent from December to January. Compared with a year ago, the index was up 0.9 


percent. The index excludes the effects of overtime in manufacturing and of inter- 


industry shifts, such as the shift of workers between high-wage and low-wage industries. 


Note: 


Beginning with data for January 1978, spendable 
earnings reflect the increase in the Social Security 
tax rate from 5.85 percent to 6.05 percent and the 
increase in annual earnings subject to this tax from 
$16,500 to $17, 700. 


Real earnings for January 1978 have been adjusted 
by the revised Consumer Price Index for Urban 
Wage Earners and Clerical Workers (revised 
CPI-W). This revised CPI-W index is based on 
the latest information about what consumers buy 
and where they shop. Because the population 
coverage in this release. is similar to the coverage 
of the revised CPI-W, the revised CPI-W is being 
used as a deflator for real earnings. On the other 
hand, the CPI-U will be used to deflate the compen- 
sation measures since their population coverage is 
broader. 


The seasonally adjusted Consumer Price Index 
also has been revised to reflect experience 

through 1977, and the seasonally adjusted real 
earnings series have been revised accordingly. 


For more information about revisions in the Consumer 
Price Index, see the press release, ''Consumer Price 
Indexes-- January 1978.'' Formulas for computing 
spendable earnings along with historical data on the 
revised seasonally adjusted real earnings series will 
be published in the March 1978 issue of Employment 
and Earnings. 





Week of March 6, 1978 


THE CONSUMER PRICE INDEX--JANUARY 1978 
WASHINGTON - The Consumer Price Index for All Urban Consumers rose 0.6 percent 
before seasonal adjustment in January to 187.2 (1967=100), the U.S. Labor Department's 
Bureau of Labor Statistics announced. The revised Consumer Price Index for Urban 
Wage Earners and Clerical Workers increased 0.5 percent before seasonal adjustment 
in January to 187.1 (1967=100). 


With this report, the Labor Department introduces a new Consumer Price Index for 


All Urban Consumers (CPI-U) covering 80 percent of the total population and a revised 


CPI for Urban Wage Earners and Clerical Workers (revised CPI-W) covering about half 
the CPI-U population. The new and revised CPIs are the result of an 8-year effort 
to update and improve one of the Nation's most important economic statistics. This 
report presents data and other information on the new and revised CPIs and on the 
unrevised CPI for Urban Wage Earners and Clerical Workers (unrevised CPI-W) 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) rose 
0.8 percent in January. About two-thirds of this rise was due to price increases of 
1.2 percent for food and beverages and 0.8 percent for housing. Among other major 
expenditure categories, transDortation rose 0.6 percent and medical care 0.8 percent. 
The index for apparel and upkeep rose a moderate 0.3 percent. 

The 1.2 percent increase in the index for food and beverages was due to higher 
prices for most types of food purchased in grocery stores, restaurant meals, and 
alcoholic beverages. Among grocery store foods, meat prices advanced sharply. 
Poultry, eggs, and fresh fruit and vegetable prices also showed large increases partly 
because supplies were restricted by adverse weather conditions. Sugar prices rose 
Sharply, mostly due to higher prices at the processors’ level which reflected 
increased tariffs and new import fees imposed late in 1977. Coffee prices continued 


to decline. 
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In the housing category, homeownership costs rose 1.0 percent as a result of 
increases in house prices, home maintenance and repair commodities and services, 
and mortgage interest costs. The residential rent index rose 0.6 percent. Charges 
for housekeeping services rose 1.1 percent, due in part to the January 1 increase in 


the Federal minimum wage. Prices of housekeeping supplies increased 0.5 percent, but 


prices of housefurnishings rose a moderate 0.2 percent and gas (piped) and electric- 


ity a slight 0.1 percent. 

The medical care index rose 0.8 percent in January. Charges for hospital 
and other medical care services rose 0.9 percent. Fees for professional services 
provided by physicians, dentist, and other medical practitioners rose 0.7 percent. 
Prices of medical care commodities such as prescription and nonprescription drugs 
and medical supplies also increased 0.7 percent. 

The index for transportation goods and services increased 0.6 percent in 
January. Much of this rise was due to seasonally adjusted increases of 2.5 percent 
for the used car index and 0.6 percent for the new car index. Higher airline, taxi- 
cab, and intercity bus fares also contributed to the January increase. 

Among other expenditure categories, the increase of 0.3 percent in the apparel 
and upkeep index was due largely to higher charges for apparel services, particularly 
laundry and drycleaning services. Prices for women's and girl's apparel showed a 
small increase, while prices for men's and boys' and infants’ and toddlers’ apparel 
declined. 

The increase of 0.5 percent in the entertainment category reflected higher 
prices for reading materials, sporting goods, and admissions to theaters, movies, 
and other entertainment. In the other goods and services category, the index for 


personal and educational expenses rose 1.1 percent because of large increases in 


(MORE ) 
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prices of school books and supplies. 


Revised CPI for Urban Wage Earners and Clerical Workers (revised CPI-W) -- seasonally 
adjusted changes: 


The revised CPI for Urban Wage Earners and Clerical Workers rose 0.8 percent 
in January after seasonal adjustment. Higher prices for food and beverages, housina, 
transportation, and medical care contributed to the January increase. The January 
index was 6.7 percent higher than in January 1977. 

The index for food and beverages rose 1.1 percent in January as prices rose 
sharply for most types of food puchased in grocery stores and for food away from 
home. The increase of 2.7 percent in the meats, poultry, fish, and eggs group was 
much larger than in recent months. The January increases for cereal and bakery 
products and sugar and sweets were also noticeably larger than in recent months. 
Prices for fats and oils and nonalcoholic beverages turned up sharply. Fruit and 
vegetable prices, however, increased less in January than in recent months. 

The housing index increased 0.8 percent in January as a result of higher prices 
in the homeownership component, particularly houses, property taxes, mortgage interest 
costs, and home maintenance and repair commodities. Charges for housekeeping services 


also rose sharply. 


The increase of 0.8 percent in the transportation category stemmed from a rise of 


2.5 percent in the used car index after seasonal adjustment, and increases of 0.7 
percent in new car prices and auto repair and maintenance charges. Airline, taxicab, 
and intercity bus fares also rose. 

The medical care index also rose 0.8 percent in January, somewhat more than in 
recent months. Charges for professional services rose 0.8 percent and hospital 


and other medical care services 0.9 percent. 


(MORE ) 
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Price increases in the entertainment category were primarily for reading 


materials, pet supplies, and photographic equipment. Charges for entertainment 
services increased 0.2 percent, reflecting higher admission prices. 

The index for apparel and upkeep increased slightly as a rise of 1.1 percent 
in apparel service charges and higher prices for jewelry and luggage were just about 


offset by declines in clothing prices. 





Week of March 6, 1978 


oo 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Household workers were brought under coverage of the Fair Labor Standards Act for 


the first time on May 1, 1974. The Act is enforced by the Wage and Hour Division, 


Employment Standards Administration, U.S. Department of Labor. 


x*tk 


The Fair Labor Standards Act is enforced by the Wage and Hour Divison of the 
U.S. Department of Labor. Among its provisions are that learners, apprentices, and 
handicapped workers and full-time students may be paid special subminimum wage rates 
under certain conditions. Special certificates must be obtained by employers from 


the Wage and Hour Administration. 


Enrollments in programs under the Comprehensive Employment and Training Act 


(CETA) totaled 1,444,200 during the first half of fiscal year 1977, according to 
the U.S. Labor Department. About half of the participants--737,300--were new 


enrollees. 
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